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Thank you for agreeing to be the Study Leader on camp.

We cannot run camps without volunteers and we 

appreciate the time it takes to be organised for a camp like 

this. We want to offer you as much support in your role as 

possible so we have provided you with this Study Leader’s 

Information Pack which should hopefully fill you in with 

everything you need to know about your role for camp. All 

of this information is important so please take the time to look 

through it. 

If you have any questions that are not answered by the 

information in this booklet then please do not hesitate to 

contact me.

Yours sincerely,

Peter Breuninger 

CYC Camps Coordinator

peter@cycsa.org.au

Thank You

mailto:peter@cycsa.org.au
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Study Leader

Before Camp During Camp After Camp

• Pray for camp

• Prepare studies

• Liaise with Program 

Director & Director 

(particularly for theme, 

number of studies and 

the times when they 

will be held) 

• Prepare questions for 

post study sessions in 

small groups

• Memory verse 

preparation

• Inform Cabin Leaders 

on studies

• Pray for camp

• Present the studies in a 

culturally relevant, 

age-appropriate and 

exciting way

• Be a friend to the 

campers

• Be involved in the 

activities on camp

• Spiritual counselling, as 

required, of campers 

and leaders

• Give the daily 

devotion and prayer

• Be a support to the 

leaders and 

encourage them in the 

work they are doing for 

the Lord

• Liaise with the music 

team and others, 

being prepared to 

take part in the 

worship time

• Brief the leaders daily 

on the studies and spur 

them on to evangelise 

to their campers .

• Accept and provide 

feedback

• Pray for campers and 

leaders

• Follow up with 

campers and leaders 

(if required/ 

appropriate)

• Debrief with Director 

and Program Director

• Debrief with your 

personal mentor

If you would like some more information on what 

the other roles on camp involve then take a 

look at pages 3, 4 and 5 of the 

Leadership Training Manual

So What’s Your Role?
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Meet For Coffee
Liaising with the other Key Leaders on Camp is important so you can begin 

working as a team to achieve a common goal through camp. 

What you want to do with one another is discuss the aims for camp 
(outlined on Page 2 of the Leadership Training Manual) and maybe even 
come up with some of your own aims together.

Discuss how you plan on achieving your aims in each of your roles on 
camp and be prepared to support each other and keep each other 
accountable in these goals. 

This would also be a great time to discuss the practical aspects of camp 
and have the opportunity to brainstorm ideas for each others roles. 
You could discuss things like:

In the end it is up to each individual Key Leader to make the final decisions 
within their role and discussing these topics together is mainly to offer 
suggestions and ideas to one another. 

The Program Director will make the final decision on the camp theme and 
all activities on camp.
The Director will make the final decision on who they would like to cabin 
lead on the camp.
The Study Leader will make the final decision on study topics and how 
these will be presented.

Meeting with other Key Leaders face to face is recommended but 
optional. If for some reason it is not practical for you all to meet together 
then make sure you all make an effort to communicate clearly with one 
another by other means.
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Meet and
Greet

Communication between leaders is important to ensure all are prepared for 
their roles on camp and are equipped to fulfil their role as best they can.

You may decide it is best to meet with all the Cabin Leaders and Key 
Leaders prior to camp to pass on any important information, pray for camp 
together, give people the opportunity to ask questions and allow everyone 
to meet the team face to face. 

This will be an opportunity for you as the Study Leader to share the study 
topics with the group as well as the key bible verses that will be focussed 
on during camp. This will give the Cabin Leaders the opportunity to go 
away and study the topics themselves to prepare them for camp. 

The Program Director will share the theme with the Cabin Leaders as well 
as the main activities that are planned and if there is anything they would 
like the Cabin Leaders to bring to camp. 

The Director has the responsibility to ensure they have outlined the 

expectations of Cabin Leaders (these may be similar to the expectations 
and guidelines outlined in the Leadership Training Manual). The Director 
needs to share the aims of camp with everyone and any other aims that 
the Key Leaders have come up with so the Cabin Leaders can help them 
be achieved.

Again, it is recommended that you all meet face to face as this is easier 
but is optional if it is not practical to do so. If you do not meet all together 
make sure you communicate clearly to the Cabin Leaders so they can be 
fully prepared for camp. Creating a Hidden Facebook Group or Email 
thread may be a good option to pass information between everyone. 
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What to bring to 

Camp
Here is a list of everything you will need to consider bringing to camp.

• Sleeping bag
• Pillow
• Clothes (enough for each day + an extra set)
• Underwear and socks
• Pyjamas
• Shoes (at least one pair of closed in shoes e.g. sneakers)
• Garbage bag for wet/dirty clothes
• Notebook and pen
• Bible
• Canteen money (if you want to)
• Any medication that you need
• A torch (optional)
• Drink bottle
• Hat and sunscreen
• Toiletries
• Towel
• Costume (if this is required as a part of the program)
• Anything required by the Program Director or Study Leader

During the colder Winter months consider: 
• A rain jacket
• Warm clothes
• Beanie and Gloves

During the warmer Summer months consider:
• Bathers
• T-shirt or rash vest with covered shoulders (required for swimming)
• Thongs
• Swimming towel
• Closed in shoes that can get wet
• Goggles
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TESTIMONIES
Testimonies are an important part of camp as they allow people the 

opportunity to share what God has done or is doing in their life. 

A great time to share a testimony on camp is during supper before the campers head 

off to bed. That way campers can reflect on what was shared as they settle down and 

go to sleep. Alternatively, testimonies may be shared in the study if they align with the 

Study Leader’s topic/theme for the session. 

Talk to the leaders about sharing testimonies on camp. They may not be asked to share 

it in front of the entire camp but they may have the opportunity to share it one on one 

or in their small groups so they should be prepared for this. 

Either get people to volunteer to share their testimony or approach some of the leaders 

individually and ask them if they would like to do this. It is best to have one leader who 

can share each day with a mix of boy leaders and girl leaders sharing. 

Once 4 leaders have been chosen, direct them to Page 15 of the Leadership Training 

Manual on ‘Preparing your Testimony’. This has some great pointers on how to share 

your testimony effectively. Encourage them to think about it before they come to 

camp, pray about it and seek guidance from a mature Christian if they need help in 

preparing it. As the Study Leader, you may be involved in helping them prepare. 

Remember they may also need your emotional, practical and prayerful support during 

camp as they prepare to share with the group.

Worship
On camp we love having the opportunity to praise and worship God through 
song. Consider what you as the Study Leader would like worship to look like.

The Director is responsible for selecting a worship leader from among the cabin leaders. 

They will then select a worship team to play a few songs prior to each study session.

If you have any songs in mind that would complement the themes of your studies, 

inform the worship team. However, be mindful of the following:

• Think about the abilities within the Worship Team. Pick songs that are achievable for 

all those involved. It’s better to play a ‘simple’ song well rather than trying to play a 

‘complex’ song not as well.

• Consider the audience. Will they understand the lyrics? Is the song too slow/fast? Is it 

aimed at the right demographic/age?

• Consider that some campers may not have experienced the concept of worship 

songs before. Choosing songs whose lyrics sing about the ‘truths’ of God (i.e. ”You 

came from Heaven to Earth to show the way”, “My Redeemer lives”, “Saviour he can 

move the mountains”) , rather than our ‘feelings’ (i.e. “There is no one else for me, 

none but Jesus”, “My heart and my soul, Lord I give you control, consume me from 

the inside out” can be more effective as they may have never experienced these 

‘feelings’ themselves.
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Tips on study 
Leading

As the Study Leader, you have an amazing opportunity to share 

the Gospel with campers. This is not a task that you should take 

lightly.

PREPARING STUDIES
In the lead-up to camp, you should focus on preparing studies with these tips in mind:

• Your studies should be Gospel-focused – bring Jesus into every study. Treat each 

study like it is the only one that the campers will hear.

• Tell Bible stories! These are God’s direct teachings and illustrations so use them as 

valuable tools.

• Tell personal stories or illustrations. Using examples from your own life will help 

campers to connect with you and the points you are trying to make. Your personal 

testimony may even be included in your studies.

• Choose simple but relevant Bible verses to back up your teachings. You should aim 

to have verses to support your key points. Make sure that everything you say, 

including throwaway remarks, is backed up biblically. If you are not sure, leave it out!

• Always end content with a positive note. For example, if you are talking about sin, 

end the session by talking about Jesus and how he overcame sin. Again, treat every 

session like it is the only one the campers are going to hear. Don’t leave a study 

unresolved.

• Use a visual – such as a Powerpoint , whiteboard, or handout – that the campers 

can engage with while you are talking. Include key points, images, bible verses, etc.

• Keep the content clear, simple, and age-appropriate. You should aim the content 

at the understanding of the older audience members (e.g. 12 year olds on a kids 

camp) as you do not want to bore or patronise them – and you’ll be surprised what 

the younger age bracket picks up!

• Develop key points and always present a logical sequence of information. Each 

study should tell a clear story that makes sense to the audience, and all the studies 

should come together to give the bigger picture. 

• Structure your studies around the theme if possible as this is a fun way to deliver 

content.

• Allowing a study session (or part of a session) for Question & Answer time is an 

effective way to help campers to understand core Bible teachings. The best way to 

do this is to provide a question box throughout the week that campers can put their 

questions into (camp has a box you can use).

• Seek advice from a Christian mentor or a previous camp study leader that you 

respect. 

• Have as much of your content prepared before camp as possible so you are able to 

engage with the camp without distraction. However, be prepared to adjust or 

adapt as needed.
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Tips on study 
Leading

DELIVERING STUDIES
There are a number of things you should keep in mind while delivering studies:

• Develop your own personal style. Don’t feel like you need to deliver exactly like other 

people. Watch and take note of a number of different teaching styles and assess 

what you think would work for you. 

• Seek advice. Ask for tips from someone who you respect. If you’re feeling brave, ask 

an experience d study leader to watch you present to give feedback.

• Ask for feedback throughout the week from leaders and campers. Be ready and 

willing to receive this feedback constructively. 

• Use your voice wisely – consider your volume, tone, and pacing. Ask for feedback or 

record yourself speaking to get an idea of this. Look after your voice throughout 

week – find what works for you (e.g. don’t yell, use a microphone if needed, drink 

fluids, etc.)

• Use your time wisely. Stick to your main points and don’t waffle.

• Avoid Christianese and explain the meaning of non-secular terms (i.e. sin, repent).

• Be friendly and engaged. Show the campers you care, affirm them, and highlight 

their value to God. 

• Ask recap style questions to the campers at the start of each session to ensure they 

will remember key points.

• Communicate with leaders the vision/importance of study in the leaders meeting 

each day so they can encourage campers to engage in the study session.

CROWD MANAGEMENT

• Consider your room set-up – e.g. are you going to get better attention if the 

campers are on chairs or on the floor; are the campers sitting close enough to the 

front?

• Set some ground rules to begin with if needed. Expectations should be clearly 

communicated and consistently enforced. Start firm and relax as appropriate.

• Engage camper attention from the beginning – consider using an anecdote or a 

joke. It is important to get camper focus before talking – don’t talk over the top of 

them if they are unfocused as this is unlikely to command their attention.

• Ensure that leaders are dispersed throughout the crowd with their campers to 

prevent them from talking to each other, etc.

SMALL GROUPS
• Develop small group print-outs with session-relevant questions/activities before camp 

and distribute these to leaders after each study session. 

• Go around to small groups to check how they are going.

• Touch base with leaders regularly to find out how they are finding small groups.

• Give the following advice to leaders:

o Pray before each small group

o Share your testimony and experiences

o Gain control in the beginning. Start firm and you can relax later.

o Encourage campers – affirm them, value their thoughts/contributions 10



Contact with the 

CYC Camps Coordinator
Staying in contact with the Camps Coordinator is important in the lead up to 

camp. There is a lot of information that the Camps Coordinator will pass 
onto you as camp approaches and there is also some information that the 

Camps Coordinator will need from you.

You can contact the Camps Coordinator Peter Breuninger 

by email peter@cycsa.org.au or by phone on 8572 7262

What CYC needs from you:

Your Key Leadership Application Form ------------------------------- 3 months prior to camp

A Current Criminal History  Check -------------------------------------- 1 month prior to camp

A signed copy of CYC Code of Conduct --------------------------- 2 weeks prior to camp

Confirmation of whether any of your immediate 

family will be on camp ----------------------------------------------------- 2 weeks prior to camp

What you can expect from CYC:

Other Key Leaders contact details ------------------------------------ As they are confirmed

Number of campers --------------------------------------------------------- 1 month before camp

& 1 week before camp

A finalised copy of the 

Program and Camp Theme ---------------------------------------------- 1 week before camp

11
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Campsite Procedures
Below are a few CYC Procedures for you to have as a reference. If you 

have any questions about these, please contact the Camps Coordinator.

CYC VISITORS

Visitors during CYC Camps can be very disruptive to campers and the overall atmosphere of the 

camp. However we are aware that people that are interested in becoming part of CYC camps can 

find it beneficial to see what actually happens during the camps when they are running. People are 

welcome to come and visit CYC camps only at the discretion of the Camps Coordinator. Each case 

shall be assessed individually. If interested in visiting a CYC camp, the person should contact the 

Camps Coordinator and discuss the situation. The Camps Coordinator can then make an informed 

decision as appropriate.

ADULT TO CAMPER RATIOS

The minimum ratio of adults to campers, in any circumstance is either 1 adult to 2 campers, or 2 adults 

to 1 camper, where at least one of the adults is the same gender as at least one of the campers.

CAMPER COUNSELLING

If one on one counselling is required between a camper and a leader, this needs to be done in a 

public viewable area.

LEADERS IN CABINS FOR CYC CAMPS

For the protection of campers under our care against bullying and harassment from other campers we 

believe it is important that we have leaders in rooms with campers. Two leaders are to be appointed to 

each cabin for CYC Camps. Leaders should always ensure that their behaviour is appropriate and 

above reproach.

THONGS AND CYC CAMPS

All volunteers on a CYC camp are able to wear thongs or non covered footwear other than when:

• Campers are required to wear covered footwear for an activity on camp

• They are at, assisting, or running a site activity requiring covered footwear

• Whenever they need to go in the kitchen

• They are doing any manual activity where there is a risk of injury to non covered feet (i.e. lifting or 

carrying heavy objects)

CAMP ACCIDENTS

Camp accidents will be handled by the Director. In consultation with the First Aid Officer on duty. 

PHYSICAL RESTRAINING OF CHILDREN

If a child is becoming aggressive/uncontrollable, it is only appropriate to physically restrain them if:

• The child is a danger to those around them or

• The child is a danger to themselves

If restraining the child is the only option the following measures must be put in place:

• The person restraining the child must be visible to at least one (preferably more) adult witness

• The person restraining the child may only do so by holding the child’s arms, shoulders, waist or legs

• The person restraining the child must release the child after the child is no longer a danger to those 

around them or themselves

• Preferably the person restraining the child should be of the same gender

It is essential that if physical restraint is used that the whole incident is documented thoroughly and 

signed by the person who restrained the child and an adult witness.
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Campsite Procedures

KEY LEADERS WITH FAMILIES

Key Leaders involved with a CYC Camp are able to bring any of their immediate dependant family 

members along after approval from the Camps Coordinator has been sought. These family members 

would be considered volunteers on the camp and must therefore abide by all campsite policies and 

procedures and would be accountable to CYC staff. Any person in a volunteer capacity who is aged 

16 or over is required to have a current National Police Check or equivalent to be involved at CYC.

SEXUAL HARASSMENT

There should be no physical contact between leaders and campers, unless deemed appropriate and 

necessary, and then only by mutual consent. The underlying principle is that all in-camp behaviour 

should be seen to be above reproach by everyone.

WEAPONS

No weapons of any nature must be brought onto the site, unless authorised by the Campsite 

Management or Camps Coordinator for CYC Camps (Please note, If campers bring toys that resemble 

weapons they must not be used in any aggressive, violent or harmful way as deemed appropriate by 

the Director and would be otherwise confiscated).

CAMPER TRANSPORT 

No campers are to be driven, during the course of a camp, by Probationary drivers, drivers under 

suspension or unlicensed drivers. No vehicle is to be loaded beyond the number of seat belts provided 

which must be correctly fitted and worn. Directors must be reasonably satisfied concerning the 

apparent road worthiness of the vehicle concerned. Car owners may be reimbursed for fuel use.

VOLUNTEER FEES

Any and all volunteers on a CYC camp are not required to pay any fees. They are encouraged to 

consider donating to support the ongoing ministry of CYC but it is not an expectation. The suggested 

amount is to be reviewed annually. Site staff are not expected to pay any fees for themselves or their 

dependant family members.

CHILD PROTECTION

No leader may strike a camper under any circumstances. Any suspected cases of child abuse must be 

reported to the Child Safety Officer who must then take appropriate action in consultation with the 

Camps Coordinator or Executive Officer.

CODE OF CONDUCT

All staff, volunteers and members of the Executive Council are required to sign and abide by the CYC 

Code of Conduct.

SMOKING

The campsite is a smoke free zone. No smoking is allowed anywhere in any of the buildings, or at any 

activity of the camp. Should any staff or camp leaders be a smoker, they must be over 18, and adhere 

to the rule above. They must also take care to not smoke in front of other campers or leaders.
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Campsite Procedures

CAMPER PROPERTY

In the event of the need for an examination of any camper’s property ,the examination must only be 

conducted in the presence of the camper, the Director or Support Worker and an adult witness. Any 

property confiscated, will be returned at the conclusion of camp, in a manner dependant upon the 

Director’s discretion and the maturity of the camper, provided such material is not illegal.

PETS

Campers or volunteers are not permitted to have pets on site unless approved by the Executive 

Officer.

CAMPER ROMANCES

The development of romantic attachments at camp should not be encouraged. A Christian standard 

should be modeled in such relationships.

CAMPER MISSING

The Director must ensure that a thorough search of the site, camp houses or locality of last sighting has 

been made. They must then notify the Support Worker on duty and the Camps Coordinator. 

Parents/Guardians must be notified in case camper returns home; and would obviously contact us if 

camper appears. Local police must be notified of situation and steps taken according to their 

direction.

STAFF AREAS

Anybody who is in a volunteer role for a CYC camp (whether an employee of CYC or not) is only 

allowed access to staff areas if it is required for their role or they have been asked to assist someone 

else’s role and it is deemed appropriate by the Support Worker on duty. Volunteers are not expected 

or required to fulfill the duties of staff unless asked to do so by the Support Worker on duty and both 

have agreed upon undertaking such duties.

CYC’s Privacy Policy is available on our website: www.cycsa.org.au/privacy
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Final Checklist for 
Camp

Here is a checklist so you can make sure you have everything prepared for 
camp!

❑ I have sent through my Key Leadership Application

❑ I have a current Criminal History Check or have applied for one

❑ I have sent through a copy of my Criminal History Check 

❑ I have signed a copy of the CYC Volunteer Code of Conduct 

and sent it through

❑ I have read through my Information pack

❑ I have read through the Leadership Training Manual and understand the 

requirements of other Key Leaders

❑ I have contacted the other Key Leaders and discussed aims for camp

❑ I have thought about Cabin Leaders who can share their testimonies to 

the whole group on camp

❑ I have organised daily devotions for the daily leaders' meetings

❑ I have been praying for camp!

❑ I have made the time to catch up with my mentor before camp
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What to Expect 
on Arrival

The Camps Coordinator and Support Workers will liaise with you 

on the first day of camp and give you all the last minute 

information you need.

You will get the following things:

• A printed copy of this information pack for you to reference 

throughout the week

• A copy of the Leadership Training Manual for your reference

• A copy of the program

If you require any of these things on the Monday night before 

camp please contact and arrange this with the Camps 

Coordinator the week before camp.
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Basic Camp Structure
Below is a basic outline on the structure of camp and what you need to know before 

camp commences. Please pass any relevant information onto your Cabin Leaders as 

soon as practical

Arrival

Everyone needs to be at the campsite no later than 5:30pm on the Monday night as 

we will provide dinner that will be served at this time. However we do need to know 

everyone's dietary requirements before Monday so that we can cater for them. The 

Director should communicate with the other Key Leaders and yourself to find out if it 

will be beneficial for people to arrive earlier than this (i.e. to set up program activities, 

decorate the dining room, have a pre-camp meeting, assist Study Leader with any 

set up, Worship Team practice etc.). 

A time should be decided upon (no earlier than 2:00pm on Monday). This arrival time 

is up to the Director of the camp to decide

The Director should inform everyone about the compulsory training Monday evening 

that happens straight after dinner. This normally takes 2 hours as there is a lot to get 

through. A Supper will also be provided after the training is finished. 

Set a bed time Monday night! It sounds silly but make sure people don’t have a late 

night, you don’t want them to be tired before camp even begins. 

Tuesday Morning

Breakfast will be provided at 8am on Tuesday morning. A meeting is scheduled for 

9am that morning with some house keeping points and last minute training as 

required. Once they have done the Directors will facilitate the rest of the meeting 

using the guidelines outlined on page 19 of this document titled “Leaders Meetings”. 

All of this will usually take 1-1 ½ hours. 

Use the rest of the morning to do any last minute preparations that are needed 

before the campers arrive (e.g. assist Program Director, Study Leader, final Worship 

Team Practice etc.). Campers are due to arrive at 11am. In the event of an early 

arrival at camp, introduce the camper to their Cabin Leaders and get the Cabin 

Leaders to show them to their dorm and hang out with them till everyone else arrives.

Camper Arrival

As soon as the bus arrives ensure everyone makes their way out to the bus to 

welcome all of the campers that have arrived. Once all the luggage has been 

unloaded, escort them into the Meeting Hall to introduce them to everyone. 

Just Before or Just After Lunch

As the campers begin to get settled into their dorms the Director will collect any 

prohibited items (weapons, mp3s, phones etc.) and medication. 
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First Meal on Camp

Before the first meal on camp the Director will run through the rules of the Dining 

Room.

During Activities

Be involved with the activities as much as you can! Campers need a Study Leader 

who is engaged with them, has fun with them and who gets involved. This is an 

important opportunity for you to minister to and connect with the campers.

Other Meal Times

Throughout the week try to sit with each of the dorms for an entire meal at least 

once. This is a great opportunity to get to know them more.

Bed Time

Once the campers have gone to their dorms to get ready for bed take the time to 

say goodnight. You may even like to consider going into a dorm each night to share 

a bedtime bible story if this is acceptable to the dorm leaders. After the campers are 

settled in bed, you may like to debrief the day with the other Key Leaders or CYC 

Camps Coordinator.

Final Meeting and Departure

Take the opportunity to thank people for their involvement in camp and share 

anything you feel is relevant. Keep this meeting as brief as possible/necessary as 

people will be tired and will want to get home as soon as possible. The CYC Camps 

Coordinator will have some final things for the leaders to complete before leaving.

Once the meeting has concluded make sure everything is packed up before 

everyone heads home (check with the Program Director and Director in case they 

need a hand). Once everything is done and people have said their goodbyes 

encourage people to leave straight away. The Campsite Staff cannot go home till 

everyone else has left and the site has been locked up, so the longer people ‘hang 

around’ the longer the staff need to wait. The bus will depart camp at 2:30pm and 

you can inform the Cabin Leaders before camp that the meeting should conclude 

by approximately 4:30pm
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Leaders Meetings
There is a leaders meeting each morning with the Key Leaders and Cabin Leaders. 

The Director will facilitate these and you will make contributions. Below is an 
idea of what to expect.

Devotions

The meeting will generally begin with a devotion lead by the Director. This is a 

great way to start the day and encourage the leaders to focus on God in all 

they do. 

Director

The Director will talk to the leaders and share any information that is relevant 

for them to know. This could be giving advice, highlighting something the 

leaders did well, or encouraging them to improve in a particular area.

CYC Worker

The CYC Worker will be given the opportunity to talk about anything they may 

need the share with the group.

Study Leader

As the Study Leader you will be asked to share what the study topic will be for 

the day and give leaders an outline on what they need to know for it. You 

may want to go through the small group questions, give out some handouts or 

ask for feedback as well.

Program Director

The Program Director will be asked to give an outline of the days activities and 

pass on any information the leaders may need to know. This could be 

explaining a game to the leaders, asking the leaders to be prepared for a 

particular aspect of the program or asking for any feedback on the program 

so far.

Cabin Leaders

As time permits, the Cabin Leaders will be given a chance to share any 

relevant information that the other leaders may need to know. They may want 

to share something they saw that was encouraging, something that they 

would like other leaders to help keep an eye on or a prayer point they might 

have for the day.
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REMEMBER TO 

PRAY
Prayer is an extremely important part of looking after our 

spiritual health and should not be neglected.
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What to do 
after camp

Sadly camp is over but there are a few things left for 
you to do before you complete your role as Study 

Leader.

Make the time to catch up with your mentor.

Follow up with any campers or leaders where you feel it is 

necessary.

Consider catching up with the other Key Leaders to 

debrief camp and review what worked well and what 

could be improved for next time.

Think about the aims that CYC has set for camps and any 

aims you set for camp and consider if and how you 

achieved them.

Thank God for the opportunity and privilege you had to 

invest into the lives of the campers who attended.

PRAY

THANK YOU
for all your efforts
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